
Orozco, Norma

From: N. A. DePano < saumcleadpastor@gmail. com> 

Sent: Monday, March 01, 2021 2:06 PM
To: eComment, Sarmiento, Vicente; Phan, Thai; Lopez, Jessie; Hernandez, Johnathan; 

Penaloza, David; Bacerra, Phil; Mendoza, Nelida

Subject: SUPPORT for Item 30: Ordinance Establishing Premium Pay for Grocery Workers and

Retail Pharmacy Workers

Dear Council, 

My name is Adiel DePano and I'm the Lead Pastor at Santa Ana United Methodist Church in the city of Santa
Ana. Many of my parishioners live in Santa Ana. 

I am glad to see that Santa Ana is considering a Hazard Pay ordinance for our amazing grocery workers. I
wholeheartedly SUPPORT the passage of Agenda Item 15, and urge the council to pass it immediately. 

Since the beginning of the pandemic, our grocery workers have been on the frontlines, risking their health and
lives and that of their families' in order to keep us fed and nourished in these dangerous times. We need to care
for these workers in the best way we can. 

We know that when hired, most grocery workers were not expecting a job that would one day endanger their
lives. This is a critical difference between them and their fellow heroes in police and fire departments across the
country. And yet we' ve seen our grocery workers step up to this mighty task, despite the inadequate
compensation provided by their corporate employers. 

Our community has pronounced them " heroes," but without truly acknowledging their incredible sacrifices. We
owe it to them to pass this ordinance in order to get them the hazard pay they so truly deserve. 

Over the last year, we' ve seen large grocery chains earning billions of dollars in profits, benefitting from the
increase in meals eaten at home. It has been exasperating to see large corporate grocery chains fail to honor
their workers with the hazard pay they deserve, while at the same time spending billions of dollars in profits on
self-serving stock buyback schemes. 

My faith tells me that God has a special place for the poor. The Bible says in Isaiah 3: 13- 15, 

13 The Lord takes his place in court
and stands to judge the people. 

14 The Lord presents his case
against the elders and other leaders ofhis people: 

You have burned the vineyard. 

Your houses are full ofwhat you took from the poor. 
15 What gives you the right to crush my people

and grind the faces of the poor into the dirt? " 
The Lord God All -Powerful says this. 

Santa Ana should be at the forefront of resolutions like this that help our community, and that serve as an
example for other cities to follow. We ask that you stand with us and do the right thing by insisting that grocers
do their part and honor our heroes with the hazard pay they deserve. 



Thank you. 

Rev. N. Adiel A. DePano

Lead Pastor, Santa Ana United Methodist Church

A Multi -Cultural, Multi -Language Ministry
2121 N. Grand Avenue, Santa Ana, CA 92705; ( 714) 542- 2219

Webpage: hftps: Hsantaanaumc. com / Cell: ( SOS) 407- 0727

UNITY REACHING OTHERS. HOSPITALITY



Flores, Dora

From: Harold D. Baker < harold. baker@aleks. com> 

Sent: Monday, March 01, 2021 4:07 PM
To: eComment

Subject: SUPPORT for Item 30: Ordinance Establishing Premium Pay for Grocery Workers and

Retail Pharmacy Workers

Dear Council, 

My name is Harold ( Biff) Baker and I' m a congregant at the Episcopal Church of the Messiah in Santa Ana. 

I am glad to see that Santa Ana is considering a Hazard Pay ordinance for our amazing grocery workers. I
wholeheartedly SUPPORT the passage of Agenda Item 15, and urge the council to pass it immediately. 

Since the beginning of the pandemic, our grocery workers have been on the frontlines, risking the health and

lives of them and their families, in order to keep us fed and nourished in these unprecedented times. We need

to care for these workers in the best way we can. 

We know that when hired most grocery workers were not expecting a job that would one day endanger their
lives. This is a critical difference between them and their fellow heroes in police and fire departments across

the country. And yet we' ve seen our grocery workers step up to this mighty task, despite the inadequate
compensation provided by their corporate employers. 

Our community has pronounced them " heroes," but without truly acknowledging their incredible sacrifices. 

We owe it to them to pass this ordinance in order to get them the hazard pay they so truly deserve. 

Over the last year, we' ve seen large grocery chains earning billions of dollars in profits, benefitting from the
increase in meals eaten at home. It has been exasperating to see large corporate grocery chains fail to honor

their workers with the hazard pay they deserve, meanwhile spending billions of dollars in profits on self- 
serving stock buyback schemes. 

In Scripture we read that " the worker is worthy of their hire." How much more this is true for these workers

at the bottom of the pay scale, risking their lives in these hazardous times? 

Santa Ana should be at the forefront of resolutions like this that help our community, and that serve as an
example for other cities to follow. We ask that you stand with us and do the right thing by insisting that

grocers do their part and honor our heroes with the hazard pay they deserve. 

Thank you. 
Biff Baker

This e- mail ( including any attachments) may contain information that is private, confidential, attorney -client privileged, or
otherwise legally protected from disclosure. If you receive this e- mail in error, please delete it from your system without
copying it and notify the sender by reply e- mail so that our records can be corrected. 



Flores, Dora

From: suvangeer@sbcglobal. net

Sent: Monday, March 01, 2021 3: 58 PM
To: Sarmiento, Vicente; Phan, Thai; eComment, Lopez, Jessie

Cc: Hernandez, Johnathan; Penaloza, David; Bacerra, Phil; Mendoza, Nelida

Subject: ChotF Justice Ministry SUPPORTS the passage of Agenda Item 15 Hazard Pay for

grocery workers

Dear Council, 

My name is Suvan Geer and I' m the Co -Chair of the Justice Ministry at Church of the Foothills in Santa Ana. We are

happy you are considering a Hazard Pay ordinance for grocery workers. It' s about fairness. They are front line workers in

this crisis. We SUPPORT the passage of Agenda Item 15, and urge the council to pass it immediately. 

Sincerely, 

Suvan Geer



Flores, Dora

From: Denis Garvey < dgarv1255@att. net> 
Sent: Monday, March 01, 2021 8:23 PM
To: eComment, Sarmiento, Vicente; Phan, Thai; Lopez, Jessie; Hernandez, Johnathan; 

Penaloza, David; Bacerra, Phil; Mendoza, Nelida

Subject: Grocery Worker Hazard Pay, Agenda Item 15

March 1, 2021

Ladies and Gentlemen, 

I am glad and very encouraged to see that Santa Ana is considering a Hazard Pay ordinance for our amazing grocery workers. I

wholeheartedly SUPPORT the passage of Agenda Item 15, and urge the council to pass it immediately. 

I have resided in Santa Ana for most of the last forty years. Before moving to Santa Ana in 1979, 1 had served as an associate pastor
at a large Catholic congregation in Garden Grove. People around me know that I have always been an advocate of Catholic Social

Justice matters, having studied in seminary days, the great Catholic Social Justice labor encyclicals, Rerum Novarum and

Quadragessimo Anno. I am a registered member of St. Joseph Church in Santa Ana and ( since 1982) 1 have been privileged to meet

with English- speaking parents and godparents who are preparing for the baptism of their children. I am fortunate to have a large

grocery store ( with a pharmacy) within short walking distance of my residence. 

I am encouraged, pleased, and grateful that Santa Ana is discussing a Hazard Pay ordinance for grocery workers and workers at

pharmacies within these stores. They are most deserving of this. Not only are they doing what their employment require of them, I

have also observed these same employees being helpful by showing care and patience and respect for some of the many homeless

persons that are drawn to Santa Ana and grateful that for many of them some help is being provided by Santa Ana. Thankyou all for

all that you are doing to help this sad situation. 

Sincerely, 

Denis Garvey



March 1, 2021

The Honorable Vicente Sarmiento

Mayor, City of Santa Ana
20 Civic Center Plaza

Santa Ana, CA 92701

RE: Grocery Worker Premium Pay

Dear Mayor Sarmiento, 

1

cga

On behalf of Santa Ana grocers, I write to ask the Council to not move forward with the proposed grocery worker
premium pay ordinance given the numerous negative consequences to grocery workers, neighborhoods and the grocery
industry. Based on the consequences experienced in otherjurisdictions with similar ordinances, we must oppose the

ordinance for both policy and legal reasons. 

We agree that grocery workers serve a vital and essential role during the pandemic. They have worked tirelessly to keep
stores open for consumers, allowing our communities to have uninterrupted access to food and medications. To protect

our employees, grocery stores were among the first to implement numerous safety protocols, including providing PPE and
masks, performing wellness checks, enhancing sanitation and cleaning, limiting store capacity, and instituting social

distance requirements, among other actions. 

On top of increased safety measures, grocery employees have also received unprecedented amounts of supplemental
paid leave to care for themselves and theirfamilies in addition to already existing leave benefits. Grocers have also
provided employees additional pay and benefits throughout the pandemic in various forms, including hourly and bonus

pay averaging an extra $ 2 to $ 3 along with significant discounts and complimentary groceries. All of these safety efforts
and additional benefits clearly demonstrate grocers' dedication and appreciation for their employees. Most importantly

the industry has been fierce advocates for grocery workers to be prioritized for vaccinations. This is evident now that
Riverside County is now considering grocery workers a priority and they are currently receiving the vaccine. 

Unfortunately, the Grocery Worker Premium Pay ordinance would mandate grocery stores provide additional pay beyond

what is economically feasible, which would severely impact store viability and result in increased prices for groceries, 
limited operating hours, reduced hours forworkers, fewer workers per store, and most concerning, possible store

closures. These negative impacts from the ordinance would be felt most acutely by independent grocers, ethnic format
stores, and stores serving low- income neighborhoods. The Cities of Long Beach and Seattle, who have passed a similar

ordinance, have already suffered the permanent loss of several full -service grocery stores as direct result. 

We request the City of Santa Ana perform an economic impact report to understand the true impacts of this policy. If you

choose not to understand specific impacts for Santa Ana, then we referyou to the economic impact report from the City

of Los Angeles Legislative Analyst Office. This report makes it clear that the impact of this policy will severely impact

workers, consumers, and grocery stores. 

In its own words the Los Angeles City Legislative Analyst clearly states that grocery " companies would be required to take
action to reduce costs or increase revenue as the labor increase will eliminate all current profit margin." The report

recognizes that " affected companies could raise prices to counteract the additional wage cost" This type of ordinance
would put " more pressure on struggling stores ( especially independent grocers) which could lead to store closures" and

that "the closure of stores could lead to an increase in ' food deserts' that lack access to fresh groceries" These are all
scenarios we know everyone in the city wants to avoid, especially during a pandemic. This is why we are asking the

Council to not move forward with this policy and, instead, focus on making sure all grocery workers are provided the
vaccine. 

CALIFORNIA GROCERS ASSOCIATION 11005 12th Street, Suite 200, Sacramento, CA 95814

P: ( 916) 448- 3545 1 F: ( 916) 448- 2793 1 www. cagrocers. com
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Specific to ordinance language, there are numerous policy and legal issues which unnecessarily single out the grocery
industry and create significant burdens. The ordinancefails to recognize the current efforts grocers are making to support
their employees and requires grocers add significant costs on to existing employee benefit programs. 

Furthermore, passing this ordinance improperly inserts the city into employee -employer contractual relationships. The

ordinance also ignores other essential workers, including city employees, that have similar interaction with the public. 
Taken in whole, this ordinance is clearly intended to impact only specific stores within a single industry and fails to

recognize the contributions of all essential workers. Based on language specifics, this ordinance misses a genuine effort to
promote the health, safety and welfare of the public. 

Emergency passage of the ordinance also ignores any reasonable effort for compliance by impacted stores, as several

grocery stores will be operating atthe time of passage. By implementing the ordinance immediately there is literally no
time to communicate to employees, post notices, adjust payroll processes, and other necessary steps as required by
California law. Coupled with the varied enforcement mechanisms and significant remedies outlined, the passage of this

ordinance would putstores into immediate jeopardy. This scenario is yet another negative consequence resulting from
the lack of outreach to grocers and the grocery industry to understand real world impacts. 

Grocery workers have demonstrated exemplary effort to keep grocery stores open for Santa Ana. This why the grocery

industry has provided significant safety measures and historic levels of benefits that include additional pay and bonuses. I
is also why vaccinating grocery workers has been ourfirst priority. Unfortunately, this ordinance is a significant overreach

of policy and jurisdictional control. This will result in negative consequences forworkers and consumers thatwill only be
compounded by the pandemic. 

We respectfully implore the Council to not move forward with the grocery worker pay ordinance at this time. We
encourage you to recognize and understand the impacts of this ordinance on workers and the community by accepting

our invitation to work cooperatively with Santa Ana grocers. If Council must bring the ordinance forward for a vote at this
time we askyou to oppose its passage. CGA is submitting additional information from our legal counsel foryour
consideration. 

Thankyou foryour consideration and we lookforward to being able to combatthe pandemic in partnership with the City
of Santa Ana. 

Sincerely, 

Timothyame7s

California Grocers Ass i on

CC: Members, Santa Ana City Council
City Clerk, City of Santa Ana

CALIFORNIA GROCERS ASSOCIATION 11005 12th Street, Suite 200, Sacramento, CA 95814

P: ( 916) 448- 3545 1 F: ( 916) 448- 2793 1 www. cagrocers. com



MORRISON I FOERSTER

March 1, 2021

Via Email

The Honorable Vicente Sarmiento

City Council Chambers
22 Civic Center Plaza

Santa Ana, California 92701

425 MARKET STREET

SAN FRANCISCO

CALIFORNIA 94105-2482

TELEPHONE: 415. 268. 7000

FACSIIe1II.E: 415.268.7522

WWW.MOFO.COM

MOAAISON & FOEASTEA LLP

BEIJING BEALI\ BOSTON BRUSSELS, 

DENVEA HONG XONG LONDON

LOS ANGELES NEW YOAX PALO ALTO

SAN DIEGO SAN FRANCISCO SHANGHAI

SINGAPORE TOXYO WASHINGTON D C

Writer' s Direct Contact

1 ( 415) 268. 6358

WTarantino@mofo. com

Re: Premium Pay for Grocery and Retail Pharmacy Workers Ordinances

Dear Council Members: 

We write on behalf of the California Grocers Association ( the " CGA") regarding the
proposed Urgency Ordinance and Ordinance that single out a specific group of grocery stores
i.e., those operated by companies with 300+ employees) and require them to implement

mandatory pay increases ( the " Ordinances"). The City Council' s rushed consideration of
these Ordinances would, if passed, lead to the enactment of unlawful, interest -group driven
ordinances that ignore large groups of essential retail workers. They will compel employers
to spend less on worker and public health protections in order to avoid losses that could lead
to closures. In addition, the Ordinances, in their proposed form, interfere with the collective - 
bargaining process protected by the National Labor Relations Act ( the " NLRA"), and unduly
target certain grocers in violation of their constitutional equal protection rights. We
respectfully request that the City Council reject the Ordinances as these defects are incurable. 

The Ordinances fail to address any issue affecting frontline workers' health and safety. 

The purported purpose of the Ordinance is to " protect and promote the public health, safety, 
and welfare" during the Covid- 19 pandemic. (§ 2.) The Ordinances are devoid of any
requirements related to the health and safety of frontline workers or the general public and
instead impose costly burdens on certain grocers by requiring them to provide an additional
Four Dollars ($ 4. 00) per hour for all hours worked at a Grocery Store (" Premium Pay"). (§ 
2.) A wage increase does not play any role in mitigating the risks of exposure to Covid- 19, 
nor is there any suggestion that there is any risk of interruption to the food supply absent an
increase in wages. If anything, the Ordinances could increase those risks, as they may divert
funds that otherwise would have been available for grocers to continue their investments in
public health measures recognized to be effective: enhancing sanitation and cleaning
protocols, limiting store capacity, expanding online orders and curbside pickup service, and
increasing spacing and social distancing requirements. 

sf-4438126
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The Ordinances also inexplicably choose winners and losers among frontline workers in
mandating Premium Pay. The Ordinances define " grocery store" as " a store that devotes
seventy percent ( 70%) or more of its business to retailing a general range of food products... 
and/ or a store that has at least fifteen thousand square feet ( 15, 000 si) of floor space

dedicated to retailing a general range of food products." (§ 2.) Other retail and health care

workers are ignored, despite the fact that those same workers have been reporting to work
since March. The Ordinances grant Premium Pay for select employees of the large grocers
while ignoring frontline employees of larger, generic retailers that also sell a substantial
amount of groceries, and other frontline workers in Santa Ana that face identical, if not
greater, risks. 

The Ordinances are unlawfuL By mandating Premium Pay, the Ordinances would
improperly insert the City of Santa Ana into the middle of the collective bargaining process
protected by the National Labor Relations Act. The Ordinances suggest that there is a need
to " protect and promote the public health, safety, and welfare." (§ 2). Santa Ana employers

and workers in many industries have been faced with these issues since March 2020. They
are in no way immediate. Grocers have continued to operate, providing food and household
items to protect public health and safety. In light of the widespread decrease in economic
activity, there is also no reason to believe that grocery workers are at any particular risk of
leaving their jobs, but even if there were such a risk, grocers would have every incentive to
increase the workers' compensation or otherwise bargain with them to improve retention. 

The Ordinances would interfere with this process that Congress intended to be left to be
controlled by the free -play of economic forces. Machinists v. Wisconsin Employment
Relations Comm' n, 427 U. S. 132 ( 1976). Such ordinances have been found to be preempted
by the NLRA. 

For example, in Chamber of Commerce of U.S. v. Bragdon, the Ninth Circuit Court of
Appeals held as preempted an ordinance mandating employers to pay a predetermined wage
scale to employees on certain private industrial construction projects. 64 F. 3d 497 ( 9th Cit. 
1995). The ordinance' s purported goals included " promot[ ing] safety and higher quality of
construction in large industrial projects" and " maintain[ ing] and improv[ ing] the standard of
living of construction workers, and thereby improv[ ing] the economy as a whole." Id. at
503. The Ninth Circuit recognized that this ordinance " differ[ ed] from the [ a locality' s] 
usual exercise of police power, which normally seeks to assure that a minimum wage is paid
to all employees within the county to avoid unduly imposing on public services such as
welfare or health services." Id. at 503. Instead, the ordinance was an " economic weapon" 

meant to influence the terms of the employers' and their workers' contract. Id. at 501- 04. 

The Ninth Circuit explained that the ordinance would " redirect efforts of employees not to

bargain with employers, but instead, to seek to set specialized minimum wage and benefit

packages with political bodies," thereby substituting a " free -play of economic forces that was
intended by the NLRA" with a " free -play of political forces." Id. at 504. 

sf-4438126
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The same is true of these Ordinances. While the City has the power to enact ordinances to
further the health and safety of its citizens, it is prohibited from interfering directly in
employers' and their employees' bargaining process by arbitrarily forcing certain grocers to
provide Hazard Pay that is both unrelated to minimum labor standards or the health and
safety of the workers and the general public. While minimum labor standards that provide a
mere backdrop for collective bargaining are consistent with the NLRA, local laws such as
these Ordinances which effectively dictate the outcome of the collective bargaining process
are preempted. The Ordinances here impose unusually strict terms on a narrow band of
businesses without any allowance for further bargaining. By enacting ordinances such as
this, the City would end any negotiations by rewriting contracts. 

The Ordinances also violate the U. S. Constitution and California Constitution' s Equal

Protection Clauses ( the " Equal Protection Clauses"). The Equal Protection Clauses provide
for " equal protections of the laws." U. S. Const. amend. XIV, § 1; Cal. Const. art I, § 7( a). 

This guarantee is " essentially a direction that all persons similarly situated should be treated
alike" and " secure[ s] every person within the State' s jurisdiction against intentional and
arbitrary discrimination, whether occasioned by express terms of a statute or by its improper
execution through duly constituted agents." City of Cleburne v. Cleburne Living Center, 473
U. S. 432, 439 ( 1985); Village of Willowbrook v. Olech, 528 U. S. 562, 564 ( 2000). No law
may draw classifications that do not " rationally further a legitimate state interest." 
Nordlinger v. Hahn, 505 U. S. 1, 10 ( 1992). By requiring that any classification " bear a
rational relationship to an independent and legitimate legislative end, [ courts] ensure that
classifications are not drawn for the purpose of disadvantaging the group burdened by law." 
Romer v. Evans, 517 U. S. 620, 633 ( 1996). 

As discussed above, the Ordinances here unfairly target traditional grocery companies and
arbitrarily subject certain 300- employee grocers to the Premium Pay mandate while sparing
other generic retailers who also employ frontline workers and who sell groceries. See
Fowler Packing Co., Inc. v. Lanier, 844 F. 3d 809, 815 ( 9th Cir. 2016) ("[ L]egislatures may
not draw lines for the purpose of arbitrarily excluding individuals," even to " protect" those
favored groups' " expectations."); Hays v. Wood, 25 Cal. 3d 772, 786- 87 ( 1979) ("[ N] othing
opens the door to arbitrary action so effectively as to allow [ state] officials to pick and
choose only a few to whom they will apply legislation and thus to escape the political
retribution that might be visited upon them if larger numbers were affected."). 

As ordinances that impinge on fundamental rights to be free of legislative impairment of

existing contractual agreements, these ordinances would be subject to heightened scrutiny by
courts. See, e.g., Plyler v. Doe, 457 U.S. 202, 216 ( 1982); Hydrick v. Hunter, 449 F. 3d 978, 
1002 ( 9th Cir. 2006); Long Beach City Employees Ass' n v. City ofLong Beach, 41 Cal. 3d
937, 948 ( 1986). The City' s unilateral modification of contractual terms governing wages
and hours of grocery employees goes to the very heart of bargained -for agreements it
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modifies contractual terms and as such impinges on a fundamental right. Regardless, absent

from the Ordinances is any requirement that would actually address any potential purpose of
promoting the public' s health and safety. Put simply, there is a disconnect between the
Ordinances' reach and stated purpose, making them unlawful and violating the equal
protection rights of CGA' s members. 

CGA disagrees with the Council' s characterization of the Urgency Ordinance as a possible
urgency ordinance." There is nothing in the Ordinance that is required for immediate

preservation of the public peace, health, safety, or welfare. (§ 2.) Even if an emergency
ordinance passes, there is no requirement that an emergency ordinance become effective
immediately on passage. As this Council has done many times before, an emergency
ordinance can become effective at a set date in the future. 

Finally, in light of emerging vaccination programs for essential workers, stores' increasing
ability to protect patrons and workers from infection using distancing, curbside pickup, and
other measures, we strongly encourage the City to set an alternate deadline for expiration of
hazard pay ordinance ( i.e., 90 days) so that it can be revisited by the Council in light of the
rapidly changing pandemic conditions. 

For all of the reasons discussed above, we respectfully request that the City Council reject
the Ordinances. 

Sincerely, 

u I
William F. Tarantino

cc: Santa Ana City Council
Thai Viet Phan

David Penaloza

Jessie Lopez

Phil Bacerra

Johnathan Ryan Hernandez

Nelida Mendoza

sf-4438126
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Consumer and Community Impacts of Hazard Pay Mandates

Executive Summary

Hazard -pay mandates passed in the City of Long Beach and under consideration in the City of Los
Angeles and in other local jurisdictions would raise pay for grocery workers by as much as $ 5. 00 per
hour. Since the average pay for grocery workers in California is currently about $ 18.00 per hour, a

5. 00 increase would raise store labor costs by 28 percent, and have major negative impacts on
grocery stores, their employees and their customers. Specifically: 

Average profit margins in the grocery industry were 1. 4% in 2019, with a significant number
of stores operating with net losses. While profits increased temporarily to 2. 2% during early
to mid 2020, quarterly data indicates that profit margins were subsiding to historical levels as
2020 drew to a close. 

Wage -related labor expenses account for about 16 percent of total sales in the grocery
industry. As a result, a 28 percent increase in wages would boost overall costs 4.5 percent
under the City of Los Angeles proposal of $5. 00 per hour. This increase would be twice the size
of the 2020 industry profit margin and three times historical grocery profit margins. 

In order to survive such an increase, grocers would need to raise prices to consumers and/ or
find substantial offsetting cuts to their controllable operating expenses, which would mean
workforce reductions. As an illustration of the potential magnitude of each of these impacts, 
we considered two extremes: 

1) All of the higher wage costs ( assuming the $5. 00/ hour proposal) are passed through to
consumers in the form of higher retail prices: 

This would result in a $ 400 per year increase in grocery costs for a typical family of
four, an increase of 4.5 percent. 

If implemented in the City of Los Angeles, its residents would pay $450 million more
for groceries over a year. 

The increase would hit low- and moderate -income families hard, particularly those
struggling with job losses and income reductions due to COVID- 19. 

If implemented statewide, additional grocery costs would be $ 4. 5 billion per year in
California. 

2) Retail prices to consumers are not raised and all the additional costs are offset through a
reduction in store expenses: 

Given that labor costs are by far the largest controllable expense for stores, it is
highly likely that the wage mandates will translate into fewer store hours, fewer
employee hours, and fewer jobs. 

For a store with 50 full-time equivalent employees, it would take a reduction of
11 employees to offset the increased wage costs, or a 22% decrease in staff. 

If the mandate were imposed statewide at $5. 00 per hour, the job loss would be
66, 000 workers. 

0
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If imposed in the City of Los Angeles, the job loss would be 7, 000 workers. 

And in the City of Long Beach, the job impact of its $4.00 per hour mandate
would be 775 jobs. 

Stores could alternatively avoid job reductions by cutting hours worked by 22
percent. 

For the significant share of stores already operating with net losses, a massive
government - mandated wage increase would likely result in store closures, thereby
expanding the number of "food deserts' ( i.e. communities with no fresh -food options). 
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Introduction

The Long Beach City Council has passed an ordinance that mandates grocers to provide a $ 4.00 per
hour pay increase - " hazard pay" - to grocery workers. The mandate expires in 120 days. Two
members of the Los Angeles City have introduced a similar measure for a $ 5. 00 per hour increase
for companies that employ more than 300 workers nationwide. Grocery workers in California
currently earn about $ 18. 00 per hour.' Therefore, the Los Angeles proposal would increase average
hourly pay to $ 23. 00 per hour, an increase of 28 percent. Several other cities in California have
discussed $ 5. 00/ hour proposals similar to Los Angeles. 

This report focuses on the impact of hazard pay mandates on grocery store profitability and on the
sustainability of an industry with traditionally low profit margins. It also assesses the potential
impact of the proposed wage increases on consumers, especially lower -income consumers ( a cohort
already hit hard by the COVID lockdowns and business closures). 

Background — Grocery is a Low -Margin, High -Labor Cost Business

The grocery business is a high -volume, low -margin industry. According to an annual database of
public companies maintained by Professor Damodaran of New York University (NYU), z net profit
margins as a percent of sales in the grocery industry are among the lowest of any major sector of the
economy. Earnings Before Interest, Taxes, Depreciation, and Amortization ( EBITDA) averaged 4.6
percent of sales in 2019, and the net profit margin (which accounts for other unavoidable expenses
such as rent and depreciation) was just 1. 4 percent during the year. This compares to the non- 
financial, economy -wide average of 16.6 percent for EBITDA and 6. 4 percent for the net profit
margin. The NYU estimate for public companies in the grocery industry is similar to the 1. 1 percent
margin reported by the Independent Grocers Association for the same year. 3

COVID- 19 temporarily boosted profits

In the beginning of the COVID- 19 pandemic, sales and profit margins spiked as people stocked up on
household items and shifted spending from eating establishments to food at home. According to data
compiled by NYU, net profit margins in the grocery industry increased to 2. 2 percent in early to mid

2020 4 Although representing a substantial year- to-year increase in profits, the 2. 2 percent margin
remains quite small relative to most other industries. This implies that even with the historically high
rates of profits in 2020, there is little financial room to absorb a major wage increase. 

18. 00 per hour is consistent with the responses we received to our informal survey. It is also consistent with published

contract agreements we reviewed. See, for example, the "Retail Food, Meat Bakery, Candy and General Merchandise
Agreement, March 4, 2019 - March 6, 2022 between. UFCW Union Locals 135, 324, 770, 1167, 1428, 1442 & 8 - GS and Ralphs

Grocery Company." In this contract, hourly pay rates starting March 2, 2021 for food clerks range from $ 14. 40 per hour ( for

first 1, 000 hours) up to $ 22. 00 per hour ( for workers with more than 9, 800 hours), The department head is paid $ 23. 00 per

hour. Meat cutter pay rates range from $ 14. 20 ( for the first six months) to $ 23. 28 per hour ( for those with more than 2 years

on the job). The department manager is paid $ 24. 78 per hour. https:// ufcw770. org/ wp- content/ uploads/ 2020/ 08/ Ralphs- 

Contract- 2020. pdf

2 Source: Professor Aswath Damodaran, Stern School of Business, New York University. 
http:// pages. stern. nyu.edu/— adamodar/ 

Source: " 2020 Independent Grocer Financial Survey." Sponsored by the National Grocer' s Association and FMS Solutions

Holding, LLC

4 Supra 2. 
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But the increases are subsiding

Moreover, quarterly data indicates that the sales and profit increases experienced in early 2020
were transitory and were settling back toward pre- COVID trends as 2020 drew to a close. This
quarterly trend is evident in quarterly financial reports filed by California' s two largest publicly
traded companies in the grocery business: The Kroger Company ( which includes Ralphs, Food for
Less, and Fred Meyers, among others) and Albertsons (which includes Safeway, Albertsons, and
Vons, among others). Figure 1 shows that the average profit margin for these two companies was
3. 6 percent of sales in the Spring of 2020, declining to 1. 9 percent by the fourth quarter of the years
Monthly sales data contained in the 2020 Independent Grocer' s Financial Survey showed a similar
pattern, with year -over -year sales peaking at 68 percent in mid -March 2020, but then subsiding to
12 percent as of the first three weeks of June ( the latest period covered by the survey) 6

Figure 1

Combined Net Profit Margins During 2020
Albertsons and The Kroger Companies
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While grocers continued to benefit from higher food and related sales during the second half of
2020, they also faced higher wholesale costs for food and housing supplies, as well as considerable
new COVID- 19 related expenses. These include expenses for paid leave and overtime needed to
cover shifts of workers affected by COVID- 19, both those that contracted the virus and ( primarily) 
those that were exposed and needed to quarantine. Other COVID- 19 costs include those for intense
in- store cleaning, masks for employees, new plastic barriers at check-outs and service counters, and
additional staffing and capital costs for scaling up of e- commerce, curbside and home delivery. 

5 In their SEC 10- Q quarterly report for the four -month period ending in June 2020, Albertsons reported that consolidated
sales were up 21.4 percent from the same period of 2019 and before -tax profits were 3. 5 percent of total sales. In the
three- month period ending in mid -September, the company reported year -over -year sales growth of 11. 2 percent and
before -tax profits equal to 2. 5 percent of sales. In their 10- Q report filed for the three- month period ending in early
December, Albertsons showed year -over -year sales growth of 9. 3 percent, and profits as a percent of sales of just 1.0
percent Data for the Kroger Company indicates that year -over -year sales growth subsided from 11. 5 percent for the three- 

month period ending in May 2020 to 8. 2 percent for the three- month period ending in August and further to 6. 3 percent

for the three- month period ending in November. Profits as a percent of sales fell from 3. 8 percent to 3. 5 percent, and

further to 2. 8 percent during the same three quarterly periods. ( Source: EDGAR Company Filings, U. S. Securities and
Exchange Commission. httus:// www. sec. og_v/ edgar/ searched ar comianysearch. html. 

6 Supra 3

7



Consur—^ , nd Community Impacts of Hazard Pay Mandates

Many stores incur losses in normal years

The 1- to 2- percent net profit levels cited above reflect industry averages. There is considerable
variation around these averages among individual stores, with some doing better and some doing
worse. As one indication of this variation, the 2020 Independent Grocer Financial Survey found that, 
while the nationwide average profit before tax for all stores was 1. 1 percent of sales in 2019, about
35 percent of the respondents reported negative net profits during the year? This national result is
consistent with feedback we received from California grocers, which reported that even in profitable
years, anywhere from one -sixth to one- third of their stores show negative earnings. While chain
operations can subsidize some store losses with earnings from other stores, a major mandated wage

increase would eliminate earnings for even the most profitable stores, making cross- subsidies within
supermarket chains much less feasible. As discussed below, the consequence would likely be a closure
of some unprofitable stores. 

Mandated wage increases would push most stores into deficits

The grocery business is very labor intensive. Labor is the industry' s second largest cost, trailing only
the wholesale cost of the food and other items they sell. According to a benchmark study by Baker - 
Tilly, labor expenses account for 13. 2 percent of gross sales of grocers nationally 8 The Independent
Grocer Survey, cited above, found that labor costs account for 15 percent of sales nationally and 18. 4
percent for independent grocers in the Western region of the U. S .9

Respondents to our survey of California grocers reported that labor costs equate to 14 percent to 18
percent of sales revenues. For purposes of this analysis, we are assuming that the wage base
potentially affected by the mandated hourly pay increase is about 16 percent of annual sales. 10

A mandatory $445 per hour increase, applied to an average $18.00 per hour wage base, would
increase labor costs by between 22 percent and 28 percent. This would, in turn, raise the share of
sales devoted to labor costs from the current average of 16 percent up to between 19 percent and
20. 5 percent of annual sales. The up- to- 4. 5 percent increase would be double the 2020 profit
margin reported by the industry, and three times the historical margins in the grocery industry. 

Potential Impacts on Consumers, Workers and Communities

In order to survive such an increase, grocers would need to raise prices to consumers and/ or find
substantial offsetting cuts to their operating expenses. As an illustration of the potential magnitude of
each of these impacts, we considered two extremes: ( 1) all of the higher wage costs are passed
through to consumers in the form of higher retail prices; and ( 2) prices are not passed forward and all
the additional costs are offset through a reduction of jobs or hours worked. 

Supra 3

8 White Paper, "Grocery Benchmarks Report", November 5, 2019, Baker Tilly Virchow Krause LLP. 
9 Supra 3

10 This recognizes that not all labor costs would be affected by the hazard pay proposal. Grocers report that both in- store and
warehouse staff would receive the increase, as would supervisors and managers, although some executive and

administrative staff may not. In addition, costs for health coverage would probably not be affected, at least not immediately, 

but payroll taxes and some other benefit costs would be. 

10
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Higher costs passed along to consumers

Aggregate impacts. If a $ 5. 00 per hour wage increase were imposed statewide and all of the
increase were passed along to customers in the form of higher product prices, Californians would
face a rise in food costs of $4.5 billion annually. If imposed locally, the City of Los Angeles' s $ 5 per
hour proposal would raise costs to its residents by $450 million annually, and the $4.00 per hour
increase in Long Beach would raise grocery costs to its residents by about $40 million annually." 

Impact on household budgets. The wage increase would add about $ 400 to the annual cost of food

and housing supplies for the typical family of four in California. 12 While such an increase may be
absorbable in higher income households, it would hit low- and moderate - income households

especially hard. The impact would be particularly harsh for those who have experienced losses of
income and jobs due to the pandemic, or for those living on a fixed retirement income including
many seniors. For these households, the additional grocery -related expenses will make it much
more difficult to cover costs for other necessities such as rent, transportation, utilities, and

healthcare. 

According to the BLS Consumer Expenditure Survey, California households with annual incomes of
up to $45, 000 already spend virtually all of their income on necessities, such as food, housing, 
healthcare, transportation and clothing. 13 For many of these households, a $ 33 per month increase
in food costs would push them into a deficit. 

These increases would add to the severe economic losses that many Californians have experienced
as a result of government -mandated shutdowns in response to COVID- 19. According to a recent
survey by the Public Policy Institute of California, 44 percent of households with incomes under

20, 000 per year and 40 percent with incomes between $20,000 and $40, 000 have reduced meals or
cut back on food to save money.14 Clearly, imposing a $ 4.5 billion increase in grocery prices would
make matters worse, especially for these lower -income Californians. 

Higher costs are offset by job and hours -worked reductions

If grocers were not able to pass along the higher costs resulting from the additional $ 5/ hour wage
requirement, they would be forced to cut other costs to avoid incurring financial losses. ls Given

Our estimates start with national U. S. Census Bureau estimates from the Annual Retail Trade Survey for 2018 ( the most

current data available), which indicates that nationwide sales by grocers ( excluding convenience stores) was $ 634 billion

in 2018. We then apportioned this national data to California as well as the cities of Los Angeles and Long Beach based on

relative populations and per -household expenditure data from the Consumer Expenditure Survey. We then updated the

2018 estimate to 2021 based on actual increases in grocery - related spending between 2018 and 2020, as reported by the

U. S. Department of Commerce, and a projection of modest growth in 2021. Our estimate is consistent with the industry
estimate of $82.9 billion for 2019 that was by IBISWorld, as adjusted for industry growth in 2020 and 2021. ( See
IBISWORLD Industry Report, Supermarkets & Grocery Stores in California, Tanvi Kumar, February 2019.) 

12 Capitol Matrix Consulting estimate based on U. S. Bureau of Labor Statistics, Consumer Expenditure Report, 2019. 
htts: www. bts.gov/ o12ub / rel2orts/ consumer- exi2enditures /2019 /home. htm 13

U. S. Bureau of Labor Statistics, Consumer Expenditure Survey, State -Level Expenditure Tables by Income. https://

www. bts.gov/ cex/ csxresearchtabtes. htm#stateincome. 14 "

Californians and Their Well -Being", a survey by the Public Policy Institute of California. December 2020. https: //

www. ppic. org/ publication/ ppic-statewide-s urvey- catifornians- and-their- eco no mic-well- b eing- december-2 0 2 0 / is

Circumstances where stores would not be able to pass forward high costs include communities where customers are financially
squeezed by pandemic - related losses in jobs or wages, or where the increased is imposed locallyand customers are
able to avoid higher prices by shifting purchases to cross - border stores. 9
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that labor costs are by far the largest controllable expense for stores, it is highly likely that the
wage mandates will translate into fewer store hours, fewer employee hours, and fewer jobs. For a
store with 50 full- time equivalent employees, it would take a reduction of 11 employees to offset

the increased wages, which is about a 22 percent decrease in staff/ hours. 

Aggregate impacts. As an illustration, if the full California grocery industry were to respond to a
statewide $ 5. 00 wage mandate by reducing its workforce, we estimate that up to 66,000 industry
jobs would be eliminated. This is about 22 percent of the 306, 000 workers in the grocery industry in
the second quarter of 2020 ( the most recent quarter for which we have detailed job totals). 16 If the
mandate were imposed locally in the City of Los Angeles, the impact would be about 7, 000 workers, 
and in the City of Long Beach ( at $4.00 per hour), the impact would be about 775 jobs. Stores could
alternatively avoid job reductions by cutting hours worked by 22 percent across- the-board. 

Under these circumstances, some workers receiving the wage increases would be better off, but many
others would be worse off because of reduced hours or layoffs. Customers would also be worse off

because of reduced store hours, and fewer food choices and services. 

Without any external constraints imposed by the local ordinances, it is likely some combination of
higher prices and job and hour reductions would occur. Stores within some jurisdictions imposing
the mandatory wage increase might be able to raise retail prices sufficiently to cover a significant
portion of the mandated wage increase, thereby shifting the burden onto customers. However, the
degree to which this would occur would vary from jurisdiction to jurisdiction, depending on the
price -sensitivity of their customers and ( if the mandate is imposed locally) the availability of
shopping alternatives in neighboring communities that have not imposed the wage mandate. 

Of course, if the local ordinances contain provisions prohibiting stores from cutting hours, then
stores would be forced to pass costs on to consumers in the form of higher prices, or to close stores
in those jurisdictions. 

Some communities would become food deserts

Many of the up -to one third of stores already incurring losses may find it impossible to raise prices or
achieve savings that are sufficient to offset the higher wage costs. For these stores, the only option
would be store closure. Indeed, a consistent theme of feedback we received from California grocer
representatives is that it would be extremely difficult, if not impossible, to justify continued operation
of a significant portion of their stores following a government -mandated 28- percent increase in
wages. This would leave some communities with fewer fresh food options. 

According to the Propel LA: " The United States Department of Agriculture ( USDA) defines a food
desert as ' a low- income census tract where either a substantial number or share of residents has

low access to a supermarket or large grocery store: There are a large number of census tracts in Los
Angeles County, including Antelope Valley and San Fernando Valley, that are considered to be food
deserts. The population of food deserts is predominantly Hispanic or Latino, followed by Black and
White, respectively." 17 The map also shows several food deserts in and around the City of Long
Beach. The hazard pay proposal would exacerbate this problem. 

16 Employment Development Department Labor Market Information Division. Quarterly Census of Employment and Wages. 
https:// www. tabormarketinfo. edd. ca. gov/ qcew/ cew- setect. asp

19 " Food deserts in LA, an Interactive Map." Propel LA, https:// www.propeLla/ portfolio- item/ food- deserts- in- tos- angeles- 
county/ 
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Closing even one supermarket in many neighborhoods would result in residents having to commute
significantly farther to find fresh and healthy food at reasonable prices. Tulane University studied
the impact of food deserts and concluded that while the majority of items at smaller stores are
priced higher than at supermarkets, price is a consideration in deciding where to purchase staple
foods, and transportation from a food desert to a supermarket ranges from $ 5 to $ 7 per trip. 18

Thus, mandating hazard pay would likely impose significant hardships on some communities, 
especially in lower -income areas. The loss of a grocery store means both fewer jobs for members of
the community and higher costs for all residents in the community, who must pay higher local prices
or incur additional time and expense to shop. 

Conclusion

Hazard pay initiatives like those passed in the City of Long Beach, and proposed in the City of Los
Angeles and in other local jurisdictions, would have far- reaching and negative consequences for
businesses, employees and customers of grocery stores in the jurisdictions where levied. They
would impose an up- to- 28 percent increase in labor costs on an industry that is labor- intensive and
operates on very thin profit margins. The increases would be more than double the average profit
margins for the grocery industry in 2020, and triple the margins occurring in normal years, and thus
would inevitably result in either retail price increases or major employment cutbacks by grocery
stores, or a combination of both. If the increased costs were passed forward to consumers, a typical
family of four in California would face increased food costs of $400 per year. This would intensify
financial pressures already being felt by millions of low- and moderate -income families, many of
whom are already cutting back on basic necessities like food due to COVID- 19- related losses in jobs
and income. Establishments not able to recoup the costs by raising prices would be forced to reduce
store hours and associated jobs and hours worked by employees. For a significant number of stores
that are already struggling, the only option may be to shutter the store. This would be a ' lose -lose' 
for the community. It would mean fewer jobs with benefits, less local access to reasonably -priced
food, and more time and expense spent by customers that would have to travel greater distance to
find grocery shopping alternatives. 

ie " Food Deserts in America ( Intographic)," Tulane University, School of Social Work May 10, 2018. 
https:// socialwork.tulane.edu/ blog/ food- deserts- in-america
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Flores, Dora

From: Michelle Ramage < michelle@livingspring. com> 
Sent: Tuesday, March 02, 2021 10: 21 AM
To: eComment, Sarmiento, Vicente; Phan, Thai; Lopez, Jessie; Hernandez, Johnathan; 

Penaloza, David; Bacerra, Phil; Mendoza, Nelida

Subject: SUPPORT for Item 30: Ordinance Establishing Premium Pay for Grocery Workers and

Retail Pharmacy Workers

Dear Council, 

My name is Pastor Michelle Ramage and I' m one of the pastors at Living Spring Church in Garden Grove. 

Many of my congregants live in Santa Ana. 

I am glad to see that Santa Ana is considering a Hazard Pay ordinance for our amazing grocery workers. I
wholeheartedly SUPPORT the passage of Agenda Item 30, and urge the council to pass it immediately. 

Since the beginning of the pandemic, our grocery workers have been on the frontlines, risking the health and
lives of them and their families, in order to keep us fed and nourished in these unprecedented times. We need to
care for these workers in the best way we can. 

We know that when hired most grocery workers were not expecting a job that would one day endanger their
lives. This is a critical difference between them and their fellow heroes in police and fire departments across the
country. And yet we' ve seen our grocery workers step up to this mighty task, despite the inadequate
compensation provided by their corporate employers. 

Our community has pronounced them " heroes," but without truly acknowledging their incredible sacrifices. We
owe it to them to pass this ordinance in order to get them the hazard pay they so truly deserve. 

Over the last year, we' ve seen large grocery chains earning billions of dollars in profits, benefitting from the
increase in meals eaten at home. It has been exasperating to see large corporate grocery chains fail to honor
their workers with the hazard pay they deserve, meanwhile spending billions of dollars in profits on self-serving
stock buyback schemes. 

My faith compels me to advocate for justice, fairness, and flourishing for all people. I pray that the city council
will honor these workers and their sacrifice through enacting and upholding this hazard pay. This would be a
genuine act of gratitude and blessing for their sacrifices. 

Santa Ana should be at the forefront of resolutions like this that help our community, and that serve as an
example for other cities to follow. We ask that you stand with us and do the right thing by insisting that grocers
do their part and honor our heroes with the hazard pay they deserve. 

Thank you for all you do to advocate for the flourishing of all people in our community. 

Blessings, 

Pastor Michelle Ramage

Living Spring Church





As CLUE, we educate, organize, and mobilize the faith community to accompany
workers and their families in their struggle for good jobs, dignity, and justice. 

March 2, 2021
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Santa Ana can and should be at the forefront of resolutions that help our communities, 

and serve as an example for other cities to follow. We ask that you stand with us and do

the right thing by insisting that grocers do their part and honor our heroes with the

hazard pay they deserve. 

Thank you. 

Sincerely, 

fou1.GC2 ` 1 
U ( 

Michelle Seyler, J. D. 

Executive Director

Clergy & Laity United for Economic Justice

464 Lucas Ave # 202 • Los Angeles, CA 90017 • 213- 481- 3740 • w . cluejustice. org • Printed in-house



324
Andrea Zinder

President

International Vice President

Matt Bell

A Voice for Working California Secretary - Treasurer

March 2rd. 2021

To the Mayor and City Council of Santa Ana

On behalf of the 20,000 members of United Food and Commercial Workers (UFCW) Local 324, including
over 550 essential workers in Santa Ana, I would like to express our support far the consideration of

establishing premium pay for Grocery and Drug retail workers. 

It has been made abundantly clear during this pandemic that our members play a critical role in

providing necessary food, supplies and medicine to an anxious public. This has taken an enormous toll

on our membership. Currently 112 of our members who work in the grocery or drug retail industry in
Santa Ana have tested positive for COVID- 19. That is 20% of our Santa Ana membership. Essential

workers live in dread that each shift could be the one where they are exposed to this deadly disease. 

Yet they go to work every day. 

Attached to this letter, please find petitions signed by 525 Santa Ana grocery and drug retail workers

calling on this Council to mandate Hero Pay for this industry. You are familiar with their stores and you
recognize some of their faces. These are the men and women who continue to put their health on the

line so that you and your neighbors are fed. We are calling on you to honor that sacrifice. 

Albertsons — 2000 E. 171h Street

Vons- 3650 S. Bristol Street

Food 4 Less — 315 E. First Street

Food 4 Less — 2140 S. Bristol Street

Stater Brothers — 2630 W. Edinger Street

Stater Brothers — 2360 N. Tustin Ave

CVS Pharmacy — 1545 W. 171h Street
CVS Pharmacy —228 N. Harbor Blvd
CVS Pharmacy —1750 N. Grand Ave
CVS Pharmacy —102 N. Main Street
CVS Pharmacy- 3911 S. Bristol Street
Rite -Aid Pharmacy — 1406 W. Edinger Ave
Rite -Aid Pharmacy —111 N. Main Street
Rite -Aid Pharmacy — 3325 S. Bristol Street

Sincerely, 

UFCW UNION LOCAL 324

Andrea Zinder

President

8530 Stanton Ave., P. O. Box 5004, Buena Park, CA 90622- 5004 - ( 714) 995- 4601 • ( 800) 244- UFCW • Fax ( 714) 995- 8214 • www. ufcw324. orc
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4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

As COVID- 19 cases continue to rise, store CEOs in our

neighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the some time, company greed and lack of care for
amployee safety take priority. Take action by signing the petition! 

Employer: & JLUrbMa Store #: 

Store Address: A00 - F I- 7- 1e 5T Sarga hma Ga 9a7D5

Print First and Last Name

Nombre y Apellido en lee(tra deIde

0

S en

324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: AIbrfrfSmAS Store #: 0549

Store Address: 0000 E I- 7T 7t 5arHa hriq Gg 92705

Print First and Last Name

Nombre y Apellido en letra de molde
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Join us in calling on the City of Santa Ana to

lemand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

as COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
exposure. At the some time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: & Ldsf  - 10W ' Store #: 06M , 

Store Address: 2-000 E I T_t 5-t Sari4a_ CA-, 99--Ie5

Print First and Last Name

Nombre y Apellido n letra de molde
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I am an essential worker and I am urging the Santa Ana City Coundil to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto at Concilio de to Ciudad de Santa Ana a exigir
que (as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: flIb1fri'5m5

Store Address: a-000 E I- P 51 , Same A;lk C , 9,2705

Print First and Last Name Signature

Nombre y Apellido a etra de molde Firma
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WORKERS! 
Join us in calling on the City of Santa Ana to
Demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

axposure. At the same time, company greed and lack of care for
employee safety take priority. Take action by signing the petition! 

Employer: A 112( L n. S Store #: 0519

Store Address: 9000 E 17rt 5T , SgMd AhaA MOO

Print First and ast Name

Nomb y Ap ( lido e ra de molde

C



Signature

Firma

d5q9

I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmocias paguen $ 4 por hora en pago
par cuatro meses par riesgo. 

Employer: flIwrtSonS Store #: 

Store Address: Wb0 E 1- 77" 51 Saida An& Ga 9a705

Print First and Last Name

Nombre y Apellido en letra de molde

0 cc2 . iy 4 ZW V- 4 0 K- r9

ct Gi 0 0 " 

e ro. 

a0ZIle' Z, 

Leati 5't vc, 

aan ( 3zr

ZeoN MoA17-FdgGko

fmA & LG c



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the some time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: AbtrisrmS 40M7 Store #: Nit
Store Address: a000 E I- 7" r" S7 Savii-a ling Ca . RD 70.5) 

Print First and Last Name

Nombre y Apellido en letra de moide

11A

Signature



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que (as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: AI}'JPr w0 Store #: 0599

Store Address: ; 1000 C )_ I" 51 . Sawfa - Aftx Ca , g9705

Print First and Last Name

Nombre y Apellido en letra de molde

AIM ,, A, i P, Ski zS

I /OygIu rivlieuv-tL

lb.,l.,I. n. M

i

i

1gydeC leel? iVay

KP.rnn, rt. per r e 

Signature
Firma

ei1 n/. 19i n

w 01 t/L C! d 9z

l



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

exposure. At the same time, company greed and lack of care for
employee safety take priority. Take action by signing the petition! 

Employer: Alber} 5ons Store #: 65q 8

Store Address: aooJ E i71" 57 5anfa Avm GA 9a.705

Print First and Last Name

No bre y A ellido en Tetra de molde
Q non

v

324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajodor esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $4 par hora en pago
par cuatro meses par riesgo. 

Employer: fiil;er+ 5gr5 Store#: 05g8

Store Address: o5gs dJ00 E i7T" S7 Santa 4ma Ca 9a705

Print First and Last Name Signature

Nombre y Apellido en letra de molde Firma

h etlU I Vlinr. 

0Ck L4

Edt-Qi o EM v- , re L

Dse- U

ercor t1. s S
Uo



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery
end drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Store Address: au30 r. VA& c5ye Ry\c._ U ` 

Print First and Last Name

No7bre
y Apellido en letra de molde Signature

Fir

a



Signature
C:___ 

I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $ 4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que [ as corporaciones de supermercados y farmacias paguen $ 4 por hora en pago
por cuatro meses por riesgo. 

Employer: Rlbzr4sdh S Store #: 05q$ 

Store Address: 2-000 E i- l' T" S7 San+a Arta Ca 9a7o5

Print First and Last Name

Nombre y Apellido en letra de molde

MF /Lu-s H,-6/-hv— 

c Ruolc1 \ 104e,L ' 
e SEob, dh



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
lemand that employers reinstate Hazard Pay for essential grocery

nd drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
posure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: \"" Store #: h6 it

Store Address: 

Print First and Last Name Signature

Nombre y Apellido en letra de molde Firma

324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y formacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: 

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde
Signature

Firma

Nab loos I--- 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
axposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: ` IC)n S Store #: 1(1)2K
Store Address: 

Print First and Last Name

Nom_bre y Apellido en letra de molde

r Gc i Q 4 F iwc( 

lC47i ,! Z

324

Signature

Firma

y 

e' fZo s ell hos



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que (as corporaciones de supermercados y farmacias paguen $4 par hora en pago
par cuatro meses por riesgo. 

Employer: , / y Store #: 6dL

Store Address: 

Print First and Last Name Signature

Nombre y Apellido en tetra de molde Firma

C° 1iA,.. Q QZ



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabojador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y formacias paguen $4 por hora en pago
por cuatro meses por riesgo. / 

Employer: 
VI ° 

Store #: l

Store Address: 

Print first and Last Name Signature

Nombre y Apellido en letra de molde Firma

L. 

r

MRRM

a



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

iemand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

as COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: ULN S IStore #: i62K

Store Address: ` i6 50- 

Print First and Last Name Signature

Nombre y Apellido en letra de molde Firma

Q.r, Lk ' f-a ter. K
a

dJ i.i z / •  

x l<.,Ax,- L_ 

I QA kC, 

324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que (as corporaciones de supermercados y formacias paguen $ 4 par hora en pago
par cuatro meses

parlI-- 
r__iessgo. 

Employer: 
V,,,, //IAr Jd, Store #: 6 24

Store Address: ,Sy) S . Print

First and Last Name Nombre

y Apellido en letra de molde 8ZAar69

F dW uze\

la Sire kf

dSOY\ Svx- reg- c

OL9. V&V aQAy

yF i Y

Io cx tT. J\«. 

C

A e- xW, z }} 

bs k. x - 

i C- }. Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

lemand that employers reinstate Hazard Pay for essential grocery
nd drug retail workers! 

1s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the some time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer:  L 5 Store #: 

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

Dvcw

Signature

Firma

x



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

Demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

exposure. At the some time, 'company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Print First and Last Name

Nombre y Apellido en tetra de molde
i f fn UGfuu 2

324

Signature

Firma



Signature

Firma

a' Y I' U CJ}7Qi

soh
V \ 

I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajodor esencial y exhorto at Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 por hora en pago
por cuatro meses por riesgo. 

Employer:. Store #& 

Store Address: 

Print First and Last Name

Nombre y Apellido en tetra de molde

1- CA ( aC* - 21

SC ItC, 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
Demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
exposure. At the some time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Store Address: - r)6gn S. Zd; ajtoA oal ( A 2ZZ0 Print
First and Last Name Nombrky

Apellido en tetra de molde M4
rr, (*' h Sc k6t*-/ er Agh

x,f CI 324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trobajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que [ as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: V o K, S Store #: 16 Z6
Store Address: 

Print First and Last Name

Nombre y Apellido en tetra de molde

S+toholnt 6frocf 

Sidney
Carer

fxc%\(,J i G C a-k) U/ C

L(A Ava tvwad" 

I b 6L
ri 12a , ISNPa

IAMD IJ \ Cuf-,v la - Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Print First and Last Name
Noo re y Apellido en le ra de molde

JCtCKSnn MSS. V\ 
4-ccn v' i;errc.(_ MaliM

Sig

ture M 

1- q. 1z/ w

I



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto at Concilio de to Ciudad de Santa Ana a exigir
que [ as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses nor riesgo. 

Employer: ch5

Store Address: 

Print First and Last Name

Nombre y Apellido en tetra de molde

AI dere-rE

Signature

Firma

re #: / 2 6



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto at Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $4 par hora en pago
par cuatro meses por riesgo. 

Employer: 

Store Address: 

Print First and Last Name

Nombre y Apellido en tetra de molde

KYIe Ze O Lkcj

e+r

Iyole 91 2 s J

ZtGw~y 0.( v0. G' 4.

a,v\ C&-i fi ifie Mm

It lory- es 44- 

u- 44,* S

m; Q 4 l '  , 

1 50/ z Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
loin us in calling on the City of Santa Ana to

lemand that employers reinstate Hazard Pay for essential grocery
ind drug retail workers! 

1s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: Foo r  j L- e SS' Store #: 2 $ a
Store Address: ': Sk5 F FX-oz -k C` A V7n / Print

First and Last Name Nombre

y Apellido en letra de molde CCAif

tA-er o p_ 
a

324

Signature



I am an essential worker and 1 am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto at Concilio de to Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 por hora en pago
par cuatro meses par riesgo. 

Employer: Fno  Le.ss Store #: 4SS2

Store Address: 

Print First and Last Name

Nombre y Apelliddoo en tetra de molde

7C yo . I yH nGiS 

1110F., 

C _ . S ( ram/ a 1 h 4 ( L. 

e/'? o( e S C

ri  l( ICy

ou 6ewjDjj 11;A t2;y 5

dfb v , s' iy yt' L

1Pldc , yarp2

Signature

Firma

I



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
loin us in calling on the City of Santa Ana to

iemand that employers reinstate Hazard Pay for essential grocery

ind drug retail workers! 

1s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

cmployee safety take priority. Take action by signing the petition! 

Employer: Store#: s 

Store Address: - 3 l ,S - F.s/ C; rSt • S0 n

g27o
Print First and Last Name

Nombre y Apellido en letra de molde

rry-u

324

Signature

Firma



I am an essential worker and 1 am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajodor esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y formacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: rM A 4 ZesS Store #t: -.* g2

Store Address: 

Print First and Last Nai. ie

Nombre y Apelli1lido en letra de molde

a o

U

w 
1 C, 

5 . r' , C SL jr • S Q.r 
Laura M, v+ rneZ

i

Signature

Firma
i

AL



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

Demand that employers reinstate Hazard Pay for essential grocery

ind drug retail workers! 

1s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
posure. At the same time, company greed and lack of care for

cmployee safety take priority. Take action by signing the petition! 

Store Address: 

Print First and Last Name

Nombre y Apellido eq n
a de molde

r

a ni n'5 1w P 

324

iatu

Firma ` 



I am an essential worker and 1 am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabojador esencial y exhorto at Concilio de to Ciudad de Santa Ana a exigir
que (as corporaciones de supermercados y farmocias paguen $4 por hora en pago
por cuatro meses por riesgo. 

Employer: 

Store Address: 

Print First and Last Name
No

jre y Alpellido en tetra de molde

Ca I. L. S

w 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
loin us in calling on the City of Santa Ana to

iemand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

1s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: Fook W Le2a - Store #: " tea
Store Address: 

Print First and Last Name

Nornbre y Apellido en tetra de molde

yVIatitOt rk l ylks
y / G1 1

nr
l- C YG 1

c

kA



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que (as corporaciones de supermercados y farmacias paguen $4 por hora en pago
por cuatro meses por riesgo. 

Employer: ro6a L1 lcsS Store 4: i SS2
Store Address: ' Air, 1q. 9 7̀7AI

Print First and Last Name Signature

NJj/ojm-brre /yyAA/'pellido
eennltetra

de m7oldea 4ei&

U G,) ilurUL Muyi1/ 

Pee, , O r Y

nl 06CII



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our
ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
mposure. At the same time, company greed and lack of care for

zmployee safety take priority. Take action by signing the petition! 

Employer: Fmtn.A- Lk Store #: Y:) 92- 

Store Address: ` MEj R 51y%\- 46t T2 [ r,k 2Z70( 

Print First and Last Name

Nombre y Apellido en letra de molde

4-e', A\ 1 GU+,) R ff2_ 

Zc.t i I  lIZ   1

NMI

Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
lemand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

Ns COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

exposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: Fn,­' ` i Less Store #: _ 3_ 
Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

Me t6peZ- 

Signature

Firma



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trobajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 par hora en pogo
par cuatro meses por riesgo. 

Employer: FoocL 4 LeSS Store #: ?; 41) 

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

171-119 1V

Signature

Fi

ti



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $ 4 an hour for four months in hazard pay. 

Soy un trabojodor esencial y exhorto at Concilio de to Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 por hors en pogo
por cuatro meses por riesgo. 

Employer: rook Store

Store Address: 

Print First and Last Name

NNombre y Apelli /duo en tetra de molde

G1 IC1 ( Affif l

ul Leo V) 

Signature

Lt til 4 d cA/\ A. 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

lemand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

exposure. At the some time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: rbr-A L\ LRgC Store#: ?:) ld

Store Address: 

Print First and Last Name

Nombre y Apellido en tetra de mottle

c

324

Signature

Firma



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trobajador esencial y exhorto al Concilio de to Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: Fool 4 LeSS Store #: 340

Store Address: 

Print First and Last Name Signature

Nombre y Apellido en letra de molde Firma

Sorl-hc. e / C- C%V-nC cu

OKA  

6M

C` v r I C 1 q 5 0 Qr2-q
r „ 40, C w- b



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $ 4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que [as corporaciones de supermercados y farmacias paguen $4 por hora en pago
por cuatro meses por riesgo. 

Employer: ' Foc5A q QSC Store #: 

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

Jahn M. I. AY?N

v I vaJAyflQIA
S GLUTP a

OL c _F_ v
1,5 0- ', r--, Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the some time, company greed and lack of care for
employee safety take priority. Take action by signing the petition! 

Employer: & 01 I{ 1.-, c Store#: 741CL

Store Address: 

Print First and Last Name

Nombre y Apellido en (etra de molde

1 lNV'bVl Veh1U

324

Signature

Firma

U) k_ & 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

As COVID- 19 cases continue to rise, store CEOs in our
neighborhoods see record - breaking profits amid a pandemic. 

Essential Workers have been serving and feeding our
communities and are getting sick and dying because of daily
exposure. At the same time, company greed and lack of care for
employee safety take priority. Take action by signing the petition! 

Employer: Fn c A L2SS ^ Store #: MG

Store Address: 

Print First and Last Name Signature

Nombre y Apellido en tetra de molde Firma

324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 
Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que [as corporaciones de supermercados y formacias paguen $4 par hora en pago
par cuatro meses par riesgo. 

Employer: LnA q' e 2 Store #: ' 340L- 
StoreAddress: % 1U?') _ C—DI ( f,) - i'Yl nr, _, I

Print First and Last Name
Nombray Apellido en letra de mold

I (

JQJi i

Signatur
Firma

F

R R M e h 1` CL. r j , n P



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

As COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
xposure. At the some time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: r» A ` L PSS Store #: _X46

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

C6cB k q(jN,%ru

324

Signature

F ma

tiff



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $ 4 an hour for four months in hazard pay. 

Soy un trobajador esencial y exhorto at Concilio de to Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: Foe4 4 Le b Store #: ` 9 4
Store Address: 2( 40 ! S. '-:- A , 6 . C it 22104

Print First and Last Name

Nombre y Apellido en tetra de molde

Al ?-A(: A v-\r.(V  ) 61trl VA

THRIn

RP" 
Ok NA r,; v , 9

Signature



4 HAZARD PAN
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

lemand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

as COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the same time, company greed and lack of care for
employee safety take priority. Take action by signing the petition! 

Employer: Store #: 29
Store Address: 
Print First and Last Name



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

exposure. At the same time, company greed and lack of care for
employee safety take priority. Take action by signing the petition! 

Employer: 

Store Addi

Print First and Last Name

Nombre y Apellido en tetra de molde

rn TRA4v

324

Signature

FMa_ 

A



I am an essential worker and 1 am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que [as corporaciones de supermercados y farmacias paguen $4 par hora en pago
par cuatro meses par riesgo. 

Employer: !  eT albs Store #: Z9
Store Address: 

Print First and Last Name Signature

Nombre y Apellido en letra de molde Firma



4 HAZARD PAN
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
iemand that employers reinstate Hazard Pay for essential grocery

ind drug retail workers! 

1s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
xposure. At the some time, company greed and lack of care for

cmployee safety take priority. Take action by signing the petition! 

Employer:  4r cec Store #: 29 Store

Address: Print

First and Last Name Signature Nombre

yApellidoen letra de molde Firma A — 

P

3 Ur 324

M



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

iemand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Print First and Last Name

No bre y Apellido en tetra d moIde

3L4

Signature



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 por hora en pago
par cuatro meses par riesgo. 

Employer: 

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

AO roKr)-ell G S

LnStmg Camay re

Elsa 5o62

L1 SA VGLA 5 (- o

Signature

Firma

b" 1



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer:  b4 Wit-- P3 " us Store #: a ' 1

Store Address: 

324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de to Ciudad de Santa Ana a exigir

que [ as corporaciones de supermercados y formacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: Store M

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

1' CC 44n5

uC.PdNL / Z. Sr,4r1'r e

Rene u; ra-t- 

Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

lemand that employers reinstate Hazard Pay for essential grocery
end drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
exposure. At the same time, company greed and lack of care for

zmployee safety take priority. Take action by signing the petition! 

Employer: _ 

Store Address: 

Print First and Last Name
Nombre e1li4o

nin
ttde ol

n,1AIOI.( Ic er

r

r 

k-'\\%- c U ( Mn-) cc'[ Vyao/ 

IC/ Sfavo 6cyc1ok

1­ 1324

re #: 

Cj(dG:;! c( li/ ciril fP

9 S



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $ 4 an hour for four months in hazard pay. 

Soy un trobajodor esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $4 par hora en pago
par cuatro meses por riesgo. 

Employer: IT1PrCC-f- Store #: 

Store Address: 04OU

Print First and Last Name

Nombre y Apellido en letra de molde

CIAKOr1lZ 

a

Avare_I phrns

J n vahklrn

1 dJII V11 

WIM



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
lemand that employers reinstate Hazard Pay for essential grocery

ind drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
rxposure. At the same time, company greed and lack of care for

rmployee safety take priority. Take action by signing the petition! 

Employer: ko x̀ _ Store #: 46

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

i c Zvi i I zc 

324

Signature



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que [ as corporaciones de supermercados y farmacias paguen $ 4 por hora en pogo
par cuatro meses par riesgo. 

Employer: 

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde
Signature
Firma

Q) 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
lemand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
xposure. At the some time, company greed and lack of care for

rmployee safety take priority. Take action by signing the petition! 

Employer: " brygs _ Store #: AP

Store Address: 

Print First and Last Name

Nombre y Apellido enrletra de molde

ose>ln ( Yloi- 

324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabojador esencial y exhorto al Concilio de to Ciudad de Santa Ana a exigir
que [as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: qAml& Vxn6 Store #: 40

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

ll,. z uryh 

Signature



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
loin us in calling on the City of Santa Ana to
iemand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

1s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: S-k-1-t' &-6 - Store #: q 0

Store Address: a U0 tJ I u st: n Ave, 5& Aik AnA ,& g a 7 0 S

Print First and Last Name

Nombre y Apellido en letra de molde
Signature



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabojador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que [ as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
por cuatro meses par riesgo. 

Employer: !! A±Cr 6ro. Store #: (/( D

Store Address: 2U0 N IUSkie, Ave- Sae+& hk, g UIOS 

Print First and Last Name Signature

Nombre y Apellido en letra de molde Firma

dU

PJx4in
WR

llswG De 14J L) A

2 / 



4 HAZARD PAS
for ESSENTIAL

WORKERS! 
loin us in calling on the City of Santa Ana to

iemand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

neighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: V5TnIP., Store #: 40
Store Address: 

Print First and Lost Name
Nombre y Apellido en letra de molde

usSci & ryct r1 es W

A 324

Signature



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
loin us in calling on the City of Santa Ana to
lemand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the some time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: ex   Store #: LAO

Store Address: 2;9D I,.lu4k2 c (! 24 22 C Print

first and Last Name Nombre

yApellido en tetra de molde DGi !

n A.c_ -& tom-. C., Cj; a Icsse

Mr_ lin 0414

Signature



Signature

Firmaa

I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four mouths in hazard pay. 

Soy un trabajador esencial y exhorto at Concilio de la Ciudad de Santa Ana a exigir
que [ as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: \ altos Store #: WO

Store Address: 

Print First and Last Name

Nombre y Apellido en tetra de molde

A t 2+ 3 t Feiz

rlL)Cn YZ12K I . 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: G & x Store
A#: 

G1 V

Store Address: 

Print First and Last Name Signature

No bre y Apellido en tetra de molde Fir

170'mni CO- & u rd  Inc 2

Id P rc.a

Lila G047. 0

324



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto at Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: Se- y rGnS Store #: qC-) Store
Address: Print

First and Last Name Nombre

y Apellido en tetra de mottle Enric

L)CZ, Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay.for essential grocery
and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

exposure. At the same time, company greed and lack of care for
mployee safety take priority. Take action by signing the petition! 

Employer: G05 Store #: 5 53 f Of

Store Address: 

Print First and Last Name

Nombre y Apellido en etra de molde

TM

Ard v-eS Sek-ewh 0

10644JAe MMOM



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
por cuatro meses par riesgo. 

Employer: 

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

s ador vnaz

re #: 

Signature
Firm

QIvGd Mia vi7



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the some time, company greed and lack of care for
employee safety take priority. Take action by signing the petition! 

Employer: C\ S Store #: gcLQ
Store Address: 1545 LJ Ot- SuA 1 /

I

troLj CA 9;? O% 

Print First and Last Name

Nombre y ApelI llI ido en letra de molde

Jus. ve 

r 4U,! n N// 

324

Signature

Firma ' 

VV — 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

exposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: 6. % mYY1 u Store #: 01955b

Store Address: 21- 56 N 61bfJ_t V% a And U g2703

Print First and Last Name

Nombre y Apellido en letra de molde

A1r, O hklJVR_7 

ecffr4

3A' 

Signature

Fir

pa



I am an essential worker and 1 am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que [as corporaciones de supermercados y formacias paguen $4 por hora en pago
par cuatro meses par riesgo. 

Employer: G vs , r t \ Ols

Store Address: Zz$ 

Print First and Last Name

Nombre y Apellido en letra de molde

p-IP Z•.-O, V-IDC` L u

i o Tr

v old o121' a



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

Demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

1s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: Cllc;) Store #:, ciX5 Store

Address: a/

rT



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
lemand that employers reinstate Hazard Pay for essential grocery
ind drug retail workers! 

s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Store Address: \_ (— WC_X-& 3 e_ 

Print First and Last Name Signature

Noo`.mbre y /A ellido en tetra de molde Fir

324 u



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $ 4 an hour for four months in hazard pay. 

Soy un trabajodor esencial y exhorto al Concilio de to Ciudad de Santa Ana a exigir

que [ as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: Store #: 

Store Address: 

Print First and Last Name

Nombre y Apellido en letra de molde

va yW_.Z

iNg Gce- i

Signature

A



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
Demand that employers reinstate Hazard Pay for essential grocery

and drug retail workers! 

as COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: LV S PharMaL;:1 Store #: " I ` 3

Store Address: 

Print First and Last Name

Nombre y Apellido en tetra de molde

Zt t l T le" I L _Z7

Pr)d(ec,' - AnCa,---Y" 

324

Signature

Fir



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $ 4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que (as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 

Employer: Gv. rtl-— Storeq1_ Print

First and Last Name Nombre

yApellido en letra de moldel;

liana M1 v-e Ili

Pimi l l3/ bY17Qte2_ Vm, 

nand eL Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

iemand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

Cmployee safety take priority. Take action by signing the petition! 

Employer: GYY " AR MAcY Store #: M-3

Store Address: ` PU'TyI - SA NTA MIA CA g270. 

Print First and Last Name

Nombre y Apellido en tetra de molde
Signature

Firma



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

As COVID- 19 cases continue to rise, store CEOs in our

neighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
axposure. At the some time, company greed and lack of care for
employee safety take priority. Take action by signing the petition! 



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

lemand that employers reinstate Hazard Pay for essential grocery

ind drug retail workers! 

Ns COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record - breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
xposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: C\,VS Store #: 

Store Address: '? Y) Ll 5(1^ i A ArfJA  CIO 1230--f

Print First and Last Name

Nombre y Apellido en tetra de molde

DEsfr. QTt'9/ au&%, 

I M I M lA K AU (.kT Signature

Firma

In



K0 )  5jv) 4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our

ommunities and are getting sick and dying because of daily
exposure. At the some time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Print First a d Last Name

Nombre y ellido en tr de molde

Mel 



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto at Concilio de la Ciudad de Santa Ana a exigir

que las corporaciones de supermercados y farmacias paguen $4 par hora en pago
par cuatro meses par riesgo. 

Employer: C V / 3wrmn Store #: 3

Store Address: 

Print First and Last Name

Nombre y Apellido en tetra de molde

4C1/ Y1VVl 51p' 0,

6- r a F-9 - I?.

DEU OnG-

deofC Signature

Fir
a znZA /

10c- dIM



4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to

demand that employers reinstate Hazard Pay for essential grocery

end drug retail workers! 

4s COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily
axposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: %,'- ` Store#: D6-) 6b

Store Address: 11Ye-6 IN Fd L-z4, L f}vcw 6- C 6g 7, g A,, a, 64 9? 70y Print

First and Last Name Nombre

yApellido en letra de molde Ma

cw ` T l1tis 1

yssL" sc millc EM

Signature

Firma



I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que las corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
por cuatro meses par riesgo. 

Employer: 

Store Address: 

Print First and Last Name

N ombre y Apellido eon letra de molde

rneliN-C l 1-{' L Z

S; Uc tl ( vz- 

arl4 GIVv\ A

I I? C eA BOf31Vz>r

axxs h4m a- G'h,?,I

Signature
C:._- 

546e) 
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4 HAZARD PAY
for ESSENTIAL

WORKERS! 
Join us in calling on the City of Santa Ana to
demand that employers reinstate Hazard Pay for essential grocery
and drug retail workers! 

ks COVID- 19 cases continue to rise, store CEOs in our

ieighborhoods see record -breaking profits amid a pandemic. 

ssential Workers have been serving and feeding our
ommunities and are getting sick and dying because of daily

exposure. At the same time, company greed and lack of care for

employee safety take priority. Take action by signing the petition! 

Employer: ( 4e L Store #: IlJQ

Store Address: (" h(' 

Print First and Last Name Signature

Nombre y Apellio en letra de molde Firma
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I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 

Soy un trabajador esencial y exhorto al Concilio de la Ciudad de Santa Ana a exigir
que (as corporaciones de supermercados y formacias paguen $4 par hora en pago
par cuatro meses par riesgo. 

Employer: 

Store Address: 

Print First and Last Name
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I am an essential worker and I am urging the Santa Ana City Council to mandate that
grocery and drug retail corporations pay $4 an hour for four months in hazard pay. 
Soy un trabajador esencial y exhorto at Concilio de la Ciudad de Santa Ana a exigir
que [as corporaciones de supermercados y farmacias paguen $ 4 par hora en pago
par cuatro meses par riesgo. 
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Chispa

March 2. 2021

Mayor Sarmiento and City Council Members

City of Santa Ana
22 Civic Center Plaza

Santa Ana, CA 92701

RE: Agenda Item # 30 Ordinance Establishing Premium Pay for Grocery Workers

and Retail Pharmacy Workers

Dear Mayor Sarmiento and City Council Members, 

I write on behalf of Chispa to express our full support for the ordinance to establish premium pay

for grocery and retail pharmacy workers, and urge you to adopt this ordinance. 

As an organization for and by young Latinxs, this issue is deeply personal for us and our

members due to the positive economic impact this ordinance would have on Latinxs and young

workers who make up a significant portion of grocery and retail pharmacy workers in Santa Ana, 

and in Orange County as a whole. 

As such, equity and economic justice are at the heart of this proposed ordinance, and we see
no better way of honoring the contributions of this group of frontline workers throughout the

pandemic than by allowing their wages to reflect the risks they assume every single day they
put on their uniform to go to work. 

The COVID- 19 pandemic has been a financial boon for large grocery chains. But the workers

are truly at the heart of the industry. It is past time we honor the contributions of these workers

and truly value their sacrifices and labor. We urge you to adopt this ordinance in full accordance
with these values. 

incerel

Hairo Cortes

Executive Director

Chispa
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nes=Gr h A,ea C hembeE of Commer e Dear Santa Ana City Council Members: Our

coalition of local grocers, community advocates, 

and business leaders strongly urge youto undertakea complete economic impact assessment to
fully understand the consequences ofany proposed mandatory grocery worker wage -increase
ordinances before moving forward. Local grocery stores are committed to paying

competitive wages and benefits to their employees. Since the start of the COVID-
19 pandemic, grocers have invested significantly in infrastructure and enhanced safety protocols to protect
frontline essential workers and shoppers, as wellasto provide incentive
pay, bonuses and additional health benefits for grocery workers. The proposed emergency pay mandates
ignore this

commitment and ongoing efforts, and would have significant, negative impacts at the worst
possible time. The City of Santa Ana's proposed

increases in grocery worker pay would substantially increase the cost of food and groceries
for our region' s residents and families by an estimated $400 per year fora family of
four. Higher grocery costs would hurt Californians at a time they are already struggling to put
food on the table — and would be especially harmful to low- income, people of color and disadvantaged
communities. 



According to a recent Public Policy Institute of California survey, 40% of Los Angeles County
residents earning less than $ 40, 000 per year have had trouble paying some kind of bill as a
result of COVID- 19. Thirty- nine percent (39%) of these Los Angeles County low-income
residents report cutting back on food. Increasing the cost of groceries and other essentials
would only compound these already -concerning statistics. 

Extra pay mandates could also harm the very workers they are intended to help. Higher costs
could force grocers to reduce the number of workers, available hours, and even store locations. 

In addition, extra pay mandates could make it more difficult for many grocers to stay afloat, 
especially independent grocers, small markets, ethnic grocers and grocery stores in
disadvantaged communities already struggling to keep their doors open. Most grocers operate
with thin margins, even during the pandemic. Shutting down grocery stores will result in
increased food insecurity and food deserts, especially in low- income and disadvantaged
neighborhoods. 

These ordinances are rushed and not adequately researched. We urge our local elected leaders
to pause the vote on any local extra pay ordinance until you complete a full analysis of the
costs, impacts on local families and our community, and input from local businesses. 

Additional, extra pay mandates will not make grocery workers any safer. 

Sincerely, 

Ron Fong, President & CEO
California Grocers Association

Robert Rivinius, President

Family Business Association of California

Elizabeth Graham, Executive Director

California Fuels & Convenience Alliance

Jay King, President
California Black Chamber of Commerce

Jeremy Harris, President & CEO
Long Beach Area Chamber of Commerce

Maria S. Salinas, President & CEO

Los Angeles Area Chamber of Commerce

Stuart Waldman, President

Valley Industry & Commerce Association

Tracy Hernandez, Founding CEO
Los Angeles County Business Federation
LA BizFed) 

Faith Bautista, Chief Executive Officer

National Diversity Coalition

Doug Kessler, Executive Director
Si Se Puede Foundation of Fresno, Kern, 

Kings and Tulare Counties

Rachel Michelin, President & CEO

California Retailers Association

Ruben Smith, Chairman of the Board

Latino Food Industry Association

Robert C. Lapsley, President
California Business Roundtable

Pat Fong Kushida, President & CEO
CalAsian Chamber of Commerce

Julian Canete, President & CEO

California Hispanic Chambers of Commerce

Ruben Guerra, Chairman & CEO

The Latin Business Association

Lucy Dunn, President & CEO
Orange County Business Council

Bill Manis, President & CEO

San Gabriel Valley Economic Partnership

Adam Ruiz, Chair

Southwest California Legislative Council

Cindy Roth, President & CEO
Greater Riverside Chambers of Commerce



Genevieve Morrill, President & CEO

West Hollywood Chamber of Commerce

Donna Duperron, President & CEO

Torrance Area Chamber of Commerce

Lily Rocha, Board Chair
Latino Restaurant Association

Elise Swanson, Chair Executive Committee

South Bay Association of Chambers of
Commerce

Wanda Love, CEO

Gardena Valley Chamber of Commerce

Maureen Hunt, President & CEO

Hermosa Beach Chamber of Commerce and

Visitors Bureau

Marian Jocz, Executive Director

United Chambers of Commerce San

Fernando Valley

Rana Ghadban, President & CEO

Hollywood Chamber of Commerce

Tashi Zouras, President

Western Watermelon Association

Martha Elizabeth Hernandez, President

Mexican American Ladies Society

Wadi Saleh, Co -Chair

Central Valley Yemen Society

Faith Bautista, President & CEO

National Asian American Coalition

Theresa Harvey, President & CEO
North Orange County Chamber of Commerce

Reuben Franco, President & CEO

Orange County Hispanic Chamber of
Commerce

Rex Hime, President & CEO

California Business Properties Association

Matthew Hargrove, Legislative Advocate

International Council of Shopping Centers
ICSC) 

Bryan Starr, President & CEO

Greater Irvine Chamber of Commerce

Caren Spilsbury, Executive Director
Norwalk Chamber of Commerce

Luis Portillo, Director of Public Policy
Inland Empire Economic Partnership

Caren Spilsbury, CEO
Gateway Chambers Alliance

Carole Beswick, CEO

Inland Action, Inc. 
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March2, 2021

TheHonorableVicenteSarmiento
Mayor
CityofSantaAna
20CivicCenterPlaza
SantaAna, CA 92701

RE: SantaAnaPremiumPayforGroceryWorkers OPPOSE

DearMayorSarmientoandMembersoftheCityCouncil:  

OrangeCountyBusinessCouncil (OCBC), theleadingvoiceofbusinessinOrangeCounty, isa
strongadvocateforbalancingsupportforworkerswithreliefforbusinessesalsoreelingfromthe
pandemic.  Apremiumpayordinanceforgroceryworkerswillimposefinancialharmonemployers
attheworstpossibletime, whilealsounintentionally damagingworkersandultimatelyconsumers
andresidents.  Therefore, OCBCagainexpressesourstrongopposition toalocalmandate
requiringpremiumpayforanyworkersandaskstheCityCounciltoworkwithstakeholders
toassessthefulleconomicimpactsandexplorealternatives.   

Localgrocerystores, pharmacies, retailersandotheressentialemployersarecommittedtopaying
competitivewagesandbenefitstotheiremployees.  SincethestartoftheCOVID-19pandemic, they
haveinvestedsignificantly ininfrastructure andenhancedsafetyprotocolstoprotectfrontline
essentialworkersandshoppers.  Theyhavealsoprovidedincentivepay, bonusesandadditional
healthbenefits.  AccordingtoaneconomicstudyreleasedbytheCaliforniaGrocersAssociation, up
toanadditional $5/hourincreaseinpaycouldraisegrocerypricesbyabout $400annuallyforthe
typicalfamilyoffourattheworstpossibletime.  

Ahazardpayordinancecouldalsoharmworkers, ratherthanhelpthem.  Theeconomicstudy
concludedthat, ifgrocersmustoffsetsavingsinoperationalcosts, theywouldneedtoreducework
hoursby24percentacrosstheboard.  Highercostscouldevenforceemployers toshutterstore
locations.  Shuttingdowngrocerystoreswillresultinincreasedfoodinsecurityandfooddeserts,  
especially inlow-incomeanddisadvantaged neighborhoods. Furthermore, highercostswill
ultimatelybebornebyconsumers andcommunitymembersintheformofincreasedprices, atatime
whenmanyfamiliesandresidentsarealreadyeconomicallyburdened.  

Ahazardpayordinance foranyindustryshouldconsiderresearchandcannotbeduplicativeor
rushed.  Forthesereasons, OCBCopposesapremiumpayordinanceandstronglyurgesthe
Counciltoreevaluatethisimpactfulpolicy.  

Sincerely,   

JenniferWard
SeniorVicePresidentofAdvocacyandGovernmentAffairs

THELEADING VOICEOFBUSINESS INORANGE COUNTY



Orozco, Norma

From: TimJames <tjames@CAGrocers.com> 
Sent: Tuesday, March02, 20212:21PM
To: Sarmiento, Vicente; Phan, Thai; Penaloza, David; Lopez, Jessie; Bacerra, Phil;  

Hernandez, Johnathan; Mendoza, Nelida
Cc: eComment
Subject: Grocery PayOrdinance - Additional Information
Attachments: 02-23-21ICYMICityofLAAnalysis\[1\].docx

Councilmembers, Iambringingtoyourattentionadditional information foryourconsideration. TheLos
AngelesCityLegislative Analystconfirms intheirEconomic ImpactReport numerousnegative consequences to
groceryworkers, neighborhoods, andthegrocery industryofadditional grocerypay. Thesearethesame
impactswehaveidentified andsharedwithyou. There isnoreasontobelieve similar impactswon’toccurin
SantaAnaifanordinance ispassed. (attached)  

AlsoOrangeCountyhasalreadyannounced thatgrocery workersarenowprioritized forthevaccine. Weurge
youtonotmoveforwardwithyourordinance atthistime, insteadavoidunnecessary negative consequences
andjoingrocers insupporting vaccinating groceryworkers toprovide themtruesafetyfromthepandemic.  
linkbelow)  

OrangeCountyCovid-19Vaccination Information
https://occovid19.ochealthinfo.com/covid-19-vaccination-distribution

Timothy James
Director, Local Government Relations
California Grocers Association
916-448-3545

1



ForImmediate Release: February23, 2021
Contact: NateRose, SeniorDirectorofCommunications, CAGrocersAssociation
916) 628-8122nrose@cagrocers.com

KathyFairbanks (916) 813-1010kfairbanks@bcfpublicaffairs. com

InCaseYouMissedIt

LosAngelesCityanalysisacknowledgesnegativeconsequencesofextrapay
mandate

could raise prices” “ lead tostore closures.”  

Sacramento – Ananalysis bytheChiefLegislative Analyst fortheCityofLosAngeles foundthatthe
5/hourextrapaymandate couldresult invariousunintended consequences impacting workersand

customers. Frompages10-11:   

Companies wouldberequired totakeactiontoreducecostsorincrease revenueasthelabor
increasewilleliminateallcurrentprofitmargin.”   

Affected companiescouldraisepricestocounteract theadditional wagecost.”  

Morepressureonstruggling stores (especially independent grocers), whichcouldleadtostore
closures.”   

Theclosures ofstorescouldleadtoanincrease in “fooddeserts” thatlackaccesstofresh
groceries.”   

Tooffsethigher laborcosts, companies mightreduceworkinghours, benefits, wagerates, or
lay-offemployees.”   

Extrapaymandates willhavesevereunintended consequences onnotonlygrocers, butontheir
workersandtheircustomers,” saidRonFong, president & CEO, California GrocersAssociation. “A
5/hourextrapaymandate amounts toa28percent increase inlaborcosts. That’shuge. Grocerswill

notbeabletoabsorb thosecostsandnegative repercussions areunavoidable.  

Oneunintended consequence wouldbehighercostsforgroceries. Arecentstudyfoundthatthe
5/hourincreasewouldamounttoa $400/yearincrease ingrocerycosts forafamilyoffour. This



additional costcouldleadtomorefoodinsecurity andwilldisproportionately hurtlow-incomefamilies,  
seniorsanddisadvantaged communities alreadystruggling financially.   

Alternatively, storescouldclosedown. We’vealready seenthathappen inLongBeachwhere twostores
announced closures thisweek. Councilmembers’ misguided actionsbackfired onabout200grocery
workersatthosetwostoreswholostjobs.   

Grocerystoreworkersarefrontlineheroes, andthat’swhygrocershavealreadyundertaken amassive
efforttoinstitutemeasures tomakebothworkersandcustomers saferinstores. These ordinances will
notmakeworkersanysafer.”   



Orozco, Norma

From: BrianDaniels <bpd215load@jps.net> 
Sent: Tuesday, March02, 202111:04AM
To: eComment; Sarmiento, Vicente; Phan, Thai; Lopez, Jessie; Hernandez, Johnathan;  

Penaloza, David; Bacerra, Phil; Mendoza, Nelida
Subject: SUPPORT forItem30: Ordinance Establishing Premium PayforGrocery Workers and

RetailPharmacy Workers

DearCity Clerk & Council Members – Isupport Agenda Item #30. Ioften shop inSanta Anaand in
other citiesclose towhere Ilive. Ihavefound some ofthebestproduce andHispanic foods by
shopping inSanta Ana. Iknowthatgrocery workers andretail pharmacy workers areatgreater risk
andhave helped mefeedmyfamily, especially through theincredibly hazardous anddeadly COVID- 
19surges. Theworkers have continued tobringmeandmyfamily, andthecommunity, fresh &  
necessary foodandmedicine atlower prices, even though theyareinawork environment which
threatens thehealth and livesofallofthem andtheir families.  

Inagreement with thePrinciples ofourUUchurch andasamoralcaring human being,  ISUPPORT
thepassage ofAgenda Item30, and urgethecouncil topass itimmediately.   

Thank you.  

Rachel Daniels, Worship Committee, Unitarian Universalist Fellowship ofLaguna Beach

Phone: 949-813-2785

Address:  

717Summit Drive

Laguna Beach, CA92651

1



Orozco, Norma

From: Maribel Toan <maribel.toan@newsong.net> 
Sent: Tuesday, March02, 20216:07PM
To: Hernandez, Johnathan; Sarmiento, Vicente; eComment
Subject: Public comment hazard pay

Iprayyouarewell, gratefulforyourservice.   
MynameisMaribelToanLocalandGlobalPastoratNEWSONGChurchSantaAna
IamgladtoseethatSantaAnaisconsidering aHazardPayordinance forouramazinggroceryworkers. I
wholeheartedly SUPPORTthepassageofAgendaItem15andurgethecouncil topassitimmediately.   

Sincethebeginningofthepandemic, ourgroceryworkershavebeenonthefrontlines, riskingthehealthandlives
ofthemandtheirfamilies, tokeepusfedandnourishedintheseunprecedented times. Weneedtocareforthese
workersinthebestwaywecan.   

Weknowthatwhenhiredmostgroceryworkerswerenotexpectingajobthatwouldonedayendangertheirlives.  
Thisisacriticaldifference betweenthemandtheirfellowheroesinpoliceandfiredepartmentsacrossthecountry.  
Andyetwe’veseenourgroceryworkersstepuptothismightytask, despitetheinadequatecompensation provided
bytheircorporateemployers.   

Ourcommunityhaspronounced them “heroes,” butwithouttrulyacknowledging theirincrediblesacrifices. We
oweittothemtopassthisordinancetogetthemthehazardpaytheysotrulydeserve.   

Overthelastyear, we’veseenlargegrocerychainsearningbillionsofdollarsinprofits, benefittingfromtheincrease
inmealseatenathome. Ithasbeenexasperating toseelargecorporategrocerychainsfailtohonortheirworkers
withthehazardpaytheydeserve, meanwhilespendingbillionsofdollarsinprofitsonself-servingstockbuyback
schemes.  

AsafollowerofChrist, theBiblemakesitclearthatalaborerisworthyoftheirrewardandtogivehonortowhom
honorisdue. However, itisnotenoughtohonortheseheroeswithjustourlips; butwemusttaketheappropriate
stepstohonorthemwithouractions. OurGrocery & Pharmacyworkersareindeedessential toourcommunity's
survival; let'scompensate themaccordingly.  

SantaAnashouldbeattheforefrontofresolutions likethisthathelpourcommunity, andthatserveasanexample
forothercitiestofollow. Weaskthatyoustandwithusanddotherightthingbyinsistingthatgrocersdotheirpart
andhonorourheroeswiththehazardpaytheydeserve.   

Thankyouforyourtimeandconsideration asyouselflesslyservethepeopleofSantaAna.  

MaribelToan
NEWSONGChurchSantaAna

1



Orozco, Norma

From: Ridge, Kristine
Sent: Tuesday, March02, 20214:43PM
To: Gomez, Daisy
Subject: FW: Proposed amendment totheHeropay
Attachments: Document1 (002) (002).docx

Importance: High

Sorry….hereyougo!  

KristineRidge
CityManager
CityofSantaAna | CityManager’sOffice (M-31)  
20CivicCenterPlaza | P.O. Box1988 |SantaAna, CA92702

P) (714) 647-5200 | : ( F) (714) 647-6954 |: kridge@santa-ana.org

CAUTION-CONFIDENTIAL: Thecontentsofthisemailmessageandanyattachmentsareintendedsolelyfortheaddressee(s). Ifyou
arenottheintendedrecipientofthismessageortheiragent, orifthismessagehasbeenaddressedtoyouinerror, pleaseimmediately
alertthesenderbyreplyingtotheemailandthendeletethismessageandanyattachments. Ifyouarenottheintendedrecipient, you
areherebynotifiedthatanyuse, dissemination, copying, orstorageofthismessageoritsattachmentsisstrictlyprohibited.  

CityHallisclosedeveryotherFriday.  Clickherefordates.  

From: CarlMiddleton <Carl.Middleton@northgatemarkets. com>   
Sent: Tuesday, March 2, 20214:25PM
To: Ridge, Kristine <kridge@santa-ana.org>  
Subject: Proposed amendment totheHero pay
Importance: High

Kristine,  

Iamsending youanamendment thatwe’veasked council toconsider fortheHero Payordinance ifitproceeds.  The
amendment willspread theburden ontheretailer over alonger period oftime, andhelp theassociates maintain amore
stable cashflowforthebalance of2021.  Feel freetocallmeifyouhave anyquestions.   

Thank you.    

Carl

CarlMiddleton
President

Northgate GonzalezRealEstate
1201N. MagnoliaAve, Anaheim, CA92801

1



DirectLine: (714)687-7186
CellPhone: (949)413-0909
www.ngrealestate.com

Thismessageandanyoftheattacheddocumentscontaininformation fromNorthgateGonzalez, LLC, thatmay
beconfidentialand/orprivileged. Ifyouarenottheintendedrecipient, youmaynotread, copy, distributeoruse
thisinformation, andnoprivilegehasbeenwaivedbyyourinadvertentreceipt. Ifyouhavereceivedthis
transmission inerror, pleasenotifythesenderbyreplye-mailandthendeletethismessage. Thankyou.   

2



Thefollowing provisions shall amend theHazard PayOrdinance:  

1. Thewords “paid leave” shall beadded tothedefinition ofPremium Pay.   

2. Please addattheendofsection BofthePremium PayRequirement oftheOrdinance:  

Alternatively, attheHiring Entity’soption, thetotal amount ofPremium Paydueanemployee based on
actual hours worked maybepaidasabonus attheendofeach month orinnoevent later than
December 31, 2021. Anemployee whose employment with theHiring Entity ceases during the120-day
period setforthbythisOrdinance shall receive aprorated amount ofthePremium Pay.”  

3. InthePremium PayRequirement Section oftheOrdinance please delete thewords “effective dateof
theOrdinance” and initsplace insert “January 1, 2021.  


